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8. Are there existing secondary data sources related to this project? All released data for PPSD is 

available on the Rhode Island’s Department of Education (RIDE) website. If so, can you please 
describe? The district Turnaround Action Plan with all goals is on the school department’s 
website. TSL grant work aligns TAP goal of World Class Talent. 

 

9. Is there already a rubric for assessing highly-effective teachers or should the vendor research and 
provide one? Teachers and school leaders have a formal evaluation process. 

 
 

10. Is there an already determined budget amount for the evaluation portion? Yes. 

 

11. Are there any limitations or external factors the Vendor needs to consider in the Logic Model 
based on the TAP report? All information has already been shared in the ad for RFP. 

 
 

12. Is this a Department of Education grant that will also require GPRA measures in the evaluation? 
Yes, TSL is a DOE grant. 


